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Analysis and prognosis regarding Norway’s state of affairs 
Energy as a source for domestic political stability and for challenges from outside 
 
Economic Revival Stabilises Domestic Politics 
Over the last couple of decades the Norwegian economy managed to achieve a leap in quality. For-
merly characterised by shipping, forestry and fishing, Norway has become the world’s third largest 
oil exporter. The industry only employs four percent of the population; however, it contributes 30 to 
50 percent (depending on the prices for oil and gas) to the country’s total export figures.  
 
Due to its heavy dependence on international economic energy cycles, Norway’s own business ac-
tivity frequently runs diametrical to that of the EU-regions. Over the last two years Norway has ex-
perienced an accelerated development of its economy. This is especially apparent in its labour mar-
ket. Its unemployment rate is as low as 3.4 %. Additionally, there were no signs regarding increased 
inflation rates and an increase in salaries. For this year and the next, it is anticipated that the Nor-
wegian economy is going to stabilise further still. Economic growth for the next couple of years is 
probably going to be rather modest. Private consumption is expected to rise further, while the boom 
in residential construction is likely to level off. As far as unemployment is concerned, figures are 
anticipated to keep falling. This positive overall picture of the Norwegian economy complies with 
an overall favourable economic development currently found in the entire Scandinavian region.  
 
Domestic Politics Marked by the Reform of the Welfare System 
What’s important for Norway’s internal politics is the tension between a comprehensive welfare 
state and the effects of globalisation. Traditionally, the egalitarian social welfare system is part and 
parcel of the Norwegian model of society. However, for several years now, globalisation has put 
pressure on the system and forced economic adjustments in terms of economic efficiency (despite 
the country’s high income from oil and gas). In future, Norwegian domestic policies are going to be 
characterised by a slow adjustment to the efficiency-demands posed by globalisation. However, in 
view of the country’s overall positive economic development, the cuts in the benefits system will be 
implemented without causing too much tension or domestic conflict. Foreign affairs will be much 
more significant in shaping Norway’s future development. 
 
Energy Policies are to Determine Foreign Politics 
Rising global energy consumption is an indisputable fact. Energy plays a strategic role in economic 
growth; therefore the obvious goal is to secure sufficient energy supply for the nation itself. The 
Norwegian government will be defending the prosperity of its own population from a position of 
power (as energy exporter).  
 
Given that the British and Dutch energy resources are on the wane and given that Russia doesn’t 
really implement liberal economic politics, Norway’s role as energy provider to Western Europe or 
the Baltic region is to become even more important. It is to be expected that this powerful position 
will also leave its mark on Norway’s foreign policies. Norway is already a highly active participant 
in the work of the United Nations. Norwegian diplomats are frequently involved in international 
peace keeping missions. This will not change in the future – Norwegian foreign policies are increas-
ingly going to be characterised by strong commitment in world development.  
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Keeping its Distance to the EU 
The government in Oslo keeps a close eye on the current dispute between the EU-commission and 
the member states over energy policies in and for Europe. The express efforts made by the EU-
commission to influence the respective national energy policies of its member states are without 
doubt not designed to increase Norway’s motivation to join the EU. Oslo is unlikely to voluntarily 
surrender its independence in favour of falling under the influence from Brussels. An important fac-
tor in this respect is also the population’s strong sense of national identity and pride. Norway is a 
very young state that was founded only in 1905. Until then the country was ruled by Sweden and 
Norway. The term “union” was formerly synonymous with foreign domination and to this day has 
negative connotations in Norway.  
 
Taking everything into consideration, Norway is not expected to be joining the European Union in 
the medium term. It is much more likely that Norway will increase its participation within NATO 
and will possibly seek stronger cooperation with the United States of America, motivated by the de-
sire for national security. Firstly, this is connected with the necessity to safeguard national energy 
supplies strategically, and secondly this is based on its efforts to compensate for the geographical 
closeness to its unpredictable neighbour, Russia (and not just for reasons of energy politics).  
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Facts & Data 

 
Geographical Data  
 
Area: 323,758 km² 
Population: 4.6 million (2005) 

Population density: 14 inhabitants/km²   

Capital: Oslo (522,000 inhabitants) 

Number of ports – 14, with a movement of goods of 190 million tonnes 

Coastal length: 25,148 km (including fjords) 

Road infrastructure: 91,852 km, motorway – 178 km. 

Rail network: 4,077 km. 

Intern. Airports: 3; freight quantity of 110,993 thousand tonnes (2004) and passenger quota of 
14.6 million people (2001) 

Proportion of land area used for agriculture of total area: 2.78 % 
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Basic Historical Information 

 
After several smaller kingdoms had already formed since the 5th Century a central empire devel-
oped under the Founder King Harald Schönhaar, which subsequently was split into several part 
kingdoms and agrarian republics. Roughly around the year 1000 Christianisation began and after 
periods of a Swedish-Norwegian union and a Danish-Norwegian union, as well as all three of them, 
finally, after the Napoleonic Wars, a first short-lived attempt at Norwegian independence followed 
on the 17th May 1814: the Constitution of Eidsvoll, which is today celebrated as a national holiday. 
Based on the peace agreement of Kiel a further union between Norway and Sweden followed until 
1905, when Norway gained its independence through a referendum held under King Haakon VII. 
As early as 1907, Norway was the first country in Europe to give women the right to vote.  
 
Despite its neutrality since the 1st World War Norway was occupied by German troops from the 9th 
April 1940 until the 8th May 1945. During that time the Norwegian government operated from its 
London exile. Norway joined NATO in 1949, ending its neutral status. Three years later Norway 
became a member of the Nordic Council. On the 28th November 1994 a referendum on joining the 
EU was held and ended with a No vote (52.2 % vs. 47.8 %), which was already the second attempt 
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(the first referendum was held in 1972); albeit Norway and Europe agreed terms regarding the 
European Economic Region (EWR).  
 
Norway’s economy was propelled in the 1960s by the discovery of gas and oil fields; today it also 
has to look after its well-developed welfare state.  
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Basic Political Data 

Head of State and Government 
Norway is a constitutional monarchy. Head of State is S.M. King Harald V (since 17th January 
1991) and his proxy is Crown Prince Haakon. Formally, the highest body in terms of executive 
powers is the “King in the State Council”, i.e. the King, advised by government cabinet which con-
sists of the Prime Minister (“Statsminister”) and currently 18 cabinet ministers (“Statsråd” with a 
female representation of 42 %). The King appoints the Statsråd (Government), but parliament 
(Storting) can dispose of it by way of passing a motion of no-confidence. The King has very limited 
powers in terms of vetoing bills passed by parliament. He is Commander in Chief of the armed 
forces and Head of the state church. 

Parliament 
The Storting consists of 165 members of parliament (MPs); they are elected by direct and propor-
tional representation. The term of office lasts for 4 years. Parliament cannot be dissolved prema-
turely. As a result a consensus-oriented, pragmatic parliamentary cooperation has developed over 
time (even with changing majorities), which enables minority governments that show a willingness 
for compromise to remain in power for longer-term periods. The consequence of this is a power 
shift in favour of the parliament; Norway has a tradition of being governed by minority govern 
ments.  

 
 
However, the parliamentary elections on the 12th September 2005 resulted in a government that can, 
in contrast to the power structures Norway is commonly used to, count on a majority of 88 seats. 
The government, headed by Prime Minister Jens Stoltenberg, comprises three parties: the Workers’ 
Party (32.1%, 2001: 24.3%), the Socialist Left (8.7%, 2001: 12.5%) and the Centre Party (6.5%, 
2001:5.4%). The parties that previously formed the government under former Prime Minister Kjell 
Magne Bondevik only managed 81 seats.  
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Administration  
Norway is divided into 19 regions (Fylke) and 435 communities. The communities are self-
governing bodies with their own areas of competence, amongst which are schooling, health and so-
cial care. The regions are both instruments of decentralised state administration with civil servant 
governors (“Fylkesmann”) and self-governing bodies with competences especially in the area of 
secondary education. Communities and Fylkes have directly elected parliaments (local elections 
take place mid-term to parliamentary elections) and have in addition to transfer payments from cen-
tral government also their own tax income at their disposal.  
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Basic Economic Data 
Norway’s economy is fundamentally different from other European economies. Within the space of 
one generation Norway has made an economic quantum leap due to the discovery of oil and gas re-
serves on its continental shelf. The services sector (without public services) accounts here in Nor-
way for 40 % of GDP. By skipping a complete phase of industrialisation a service economy has de-
veloped, whose prosperity is to a large extent bound up with a unique mix of resources (oil, gas, 
fish, wood).  
 
Key factor is the oil and gas economy, but there are also the shipping and fishing industries and a 
heavily subsidised agrarian economy.  
 
Until much more recent history, general industry was oriented almost entirely towards the domestic 
market and was run predominantly by small enterprises. Today, many sectors (primarily shipyards) 
are, as supply industry for the oil production, reliant on the market situation of the oil sector. Others 
contend their positions as suppliers of industrial semi-manufactured products for European indus-
tries (e.g. aluminium parts for the automotive industry). 
 
 
Gross Domestic Product (GDP)  
(total in billion EUR) 

2001 2002 2003 2004 
189.6 202.3 195.2 201.4 

 
GDP according to spending power: 
153.1 of EU-25 (2004) 
 
Gross Domestic Product  
(total, per capita, EUR): 

2003 2004 
42,687 44,875 

 
Real GDP growth rate (%): 

2001 2002 2003 2004 
2.7 1.1 0.4 2.9 

 
Rate of Inflation (%): 

2001 2002 2003 2004 
3.0 1.3 2.5 0.4 

 
Rate of Productivity per employee com-
pared with EU-25: 

2001 2002 2003 2004 
133.6 126.9 126.7 133.1 

 
Employment Growth in total:  

2001 2002 2003 2004 
0.3 0.1 -0.6 0.2 

 
 
Unemployment rate (%): 

2001 2002 2003 2004 
3.6 3.9 4.5 4.4 

 
Monetary Units:  
Norwegian Krone (100 Oere = 1 Krone)  
Exchange rate: 1 EUR = 8.3697 NOK 
(average exchange rate 2004) 
 
Export/Import (in million NOK) 

2001 2002 2003 
216,334/285,220 199,956/268,964 201,643/277,375 

 
Budget Deficit (% of GDP):   

2001 2002 2003 2004 
2.1 1.4 1.7 2.8 

 
Import Partners (2004): 

- Sweden 15.7% 
- Germany 13.6 % 
- Denmark 7.3 % 
- Great Britain 6.5 % 
- China 5 % 
- USA 4.9 % 
- Netherlands 4.4 % 
- France 4.3 % 
- Finland 4.1 % 
- (total 65.8 % of imports) 
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Export Partners (2004):  
GDP according to sectors (2004, %): - Great Britain 22.4 % 

- Germany 12.9 % Agriculture 2.2 
Industry 36.3 
Service Sector 61.6 

- Netherlands 9.9 % 
- France 9.6 % 

 - USA 8.4 % 
 - Sweden 6.7 % 
NI Contributions (% of GDP):  39.8 (2004) - (together 69.9 % of exports) 

  
Public Debt (% of GDP):  
 

 
Share per household (2003): 
With internet access 64 % 2001 2002 2003 2004 

29.2 36.1 44.9 46.5  
 

 
 
Trade Unions: Norway has trade unions for individual sectors with a membership of around 1.1 mil-
lion workers. According to figures from 31.12.1999, 594,685 of those are members of the umbrella or-
ganisation LO (“Landesorganisasjonen i Norge”). Besides these, 93,773 are represented by the AF, the 
umbrella organisation for academics, and 194,337 by the YS, the umbrella organisation for employees.  
In 2001 41 % of people over the age of 16 were members of a trade union. 
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Current Economic Climate 
The Norwegian economy has been experiencing an economic boom since mid 2003 – mainly triggered 
by high oil prices, which benefit both the public budget and thus public investment activity and private 
consumption due to higher salaries. Furthermore, the oil and gas industry invests a sizeable amount of 
money, plus the benefits for residential construction are above average. Flanking this are compara-
tively favourable key interest rates of currently 1.75 %. This explains an economic growth rate of 2.9% 
in 2004 and of an estimated 3.7 % for 2005. The comparatively high economic growth rate goes hand 
in hand with a very low unemployment rate that stands presently at 4.5 %, even resulting in a shortfall 
of workers in some sectors (e.g. of engineers). 

Future Opportunities and Risks 
The economists of the statistical bureau and the national Norges Bank anticipate a GDP growth rate of 
2.8 % for 2006. The driving forces for the economic upswing continue to be strong private consump-
tion, new projects by the oil and gas industry, heavily increased activity in the construction sector, a 
renewed upswing in investment levels on the Norwegian mainland and last but not least the expected 
export increase, particularly in the area of hydrocarbons. The continued low level of interest rates con-
tributes significantly to the good economic climate of the country.  
 
For Germany, Norway’s second most important trading partner (after Sweden), the prevailing good 
climate means – even if it has slightly fallen off recently – a continuation of good opportunities for its 
traditional exports to Norway: private cars, appliances needed for the production and distribution of 
electricity, office, information processing and communications technologies, HGV and specialist vehi-
cles, iron, steel and metal goods, measuring and control systems, and plastics products. In the area of 
machine tools alone in 2005 and 2006 an import increase of 10 to 15 % is anticipated. Between 2002 
and 2004 Norway used to import such machines annually for a total of more than 60 million Euro. The 
majority of these imports (around 25%) come from Germany. 
 
Generally speaking, foreign companies can participate in Norway’s economic development mainly in 
the following areas: areas closely connected to consumption (amongst these mainly the product group 
of private cars, white goods, electronic consumables, kitchen appliances, clothing and sports products), 
residential construction (with its opportunities in terms of supplying building materials and building 
equipment) and the commercial economy outside of oil and gas supply (amongst these mainly corpo-
rate services, trade, telecommunication and information technologies, power supply including the use 
of alternative energy sources such as wind and water energy and fish processing). Foreign producers of 
chemical products, too, are able to be successful in the Norwegian market at present. On one hand, the 
manufacturing industry, which is gathering momentum, and the booming oil and gas industry generate 
demand for organic and inorganic chemical products as well as for plastics, on the other hand, con-
sumers spend more on medicine, cosmetics, and personal cleansing and grooming products.  
 
In addition to this, Norway has been voted as one of the countries that are most accommodating toward 
entrepreneurs/business in a survey by the World Bank in September 2005, coming close behind New 
Zealand, Singapore, the USA and Canada.  
 
Source: Federal Agency for Foreign Trade 
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Type of Enterprises 
- AG: Allmenaksjeselskap (ASA) (also: Public Limited Liability Company), is generally a cor-

poration limited by shares. Minimum capital is 1 million NOK (approx. 117,000 Euro); a sin-
gle-person AG is possible. 

- GmbH: Aksjeselskap (AS) (also: Private Limited Liability Company) is generally a limited 
partnership. Minimum capital is 100,000 NOK (approx. 11,700 Euro); a single-person GmbH 
is possible. 

- Comparable with the German OHG or GbR: ansvarlig selskap (ANS) (also: General Partner-
ship).  

- KG: Kommandittelskap (K/S) (also: Limited Partnership)  
- Place of business (branch): Filial av utenlandsk-aksjeselskap, is classed as a legal body with all 

rights and obligations. 
 
The maximum foreign share is 100 %. 
 
In Norway a business must be registered. For a Norwegian enterprise this is based on article 2.1 in the 
Law about Business Registration. It lists the legal types of enterprises with mandatory registration.  
This applies amongst others to a GmbH and an AG (Private and Public Limited Liability Company re-
spectively). The same article also stipulates that all foreign companies must be registered in order to do 
business in Norway. This applies regardless of the legal form of business.  
 
Source: Dt. Sparkassen und Giroverband [German Banking Association], Norwegian Embassy 
 

Employment Law and Employment Rights 
The law for work protection and work environment (Lov om arbeidervern og arbeidsmiljö; which is 
also available in English on the website of the Norwegian government: 
http://www.arbeidstilsynet.no/regelverk/lover/pdf/7529.pdf) forms the basis of the Norwegian em-
ployment rights. Regulations regarding employee protection and the creation of a sound working cli-
mate, including detailed descriptions about the technical equipment of a workplace, are covered at 
length in Norwegian regulations about employment rights.  

Employment Contract 
Employees have a legal right to a written employment contract, regardless whether employment is for 
a limited or unlimited period of time. An employment contract should contain the following informa-
tion:  

- Name and address of both employer and employee 
- Start of employment 
- Place of work 
- Employee’s position and duties 
- Type of employment (temporary or permanent employment contract) 
- Notice period for termination of contract or the date at which the contract ends 
- Remuneration and mode of payment 
- Working hours and paid holiday entitlement 
- Existing collective labour agreement. 

 
A permanent employment contract usually begins with a trial period. The length of the trial period 
ought to be agreed in advance, but the maximum length of a trial period is six months. During this time 
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the contract can be terminated by both employer and employee giving 14 days’ notice. The employee 
is obliged to hand his tax payer record card (P45) to the employer. If he does not, the employer is 
bound by law to keep 50 % of the remuneration for tax purposes.  
 
Source: EU-commission (EURES) 

Working Hours 
In compliance with the law about the working environment the normal working time should not ex-
ceed 9 hours per day and 40 hours per week. Shorter working times can be agreed either internally or 
by collective labour agreements. Employees may be entitled to shorter working hours for reasons of 
health, social or other significant reasons that are linked to their well-being; pre-condition is that the 
shortened working hours do not adversely affect the employer. One of the ideas behind this regulation 
is to give parents time to spend with their small children.   

Overtime 
Overtime are working hours in excess of 9 hours per day or over 40 hours per week worked at the 
same place of work. Overtime must be paid with a supplement of at least 40 % of normal pay. This ap-
plies to employees who work during day-time hours. Shifts worked in the evening or at night must be 
paid with overtime supplements when they exceed 36 or 38 hours.  

Night-time working hours 
Night-work is work performed between 9 p.m. and 6 a.m. 
Night-work is not normally permitted, however, the work environment law makes some exceptions, 
e.g. in the areas of traffic, health care, restaurants and hotels. Night-work may also be permitted in 
other cases, if it is absolutely necessary.  

Working on Sundays and Bank Holidays 
Normally, the hours from 6 p.m. on Saturdays or on a day before a bank holiday until 10 p.m. on the 
day before the next working day, are not worked. There are however, plenty of exceptions, such as in 
the areas of transportation, health care and public welfare services, hotel and gastronomy. Employees, 
who work on a Sunday or bank holiday, are entitled to get the following Sunday or bank holiday off. 
In businesses that operate around the clock all year round, employees are entitled to a free weekend off 
work every third weekend.  

Break Periods 
If more than 5 ½ hours are worked per day, at least one break from work must be given. Breaks are 
classed as working hours, if the employee is not permitted to leave his/her place of work during the 
break period.  
 
Source: EU-commission (EURES) 
 

Holidays 
Holiday entitlement and holiday pay are regulated under the Law for Holiday (Lov om ferie). Employ-
ers must grant their staff 25 workdays holiday per annum (workdays are all weekdays except for Sun-
days and bank holidays). Employees, who celebrate their 60th birthday by the 1st September in the 
holiday year, are entitled to six more workdays’ holiday. The employer must inform the employee at 
least two months prior to the start of the holiday about the holiday dates, unless both parties have al-
ready agreed the holiday period for the respective employee. Employees are entitled to take up to 18                      
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workdays’ holiday during the main holiday period (1st June to 30th September), provided they have 
been employed with the company before the 16th August of the previous year.  
Holiday pay is calculated on the basis of the salary that was paid during the working year (for which 
holiday entitlement exists). In general the employer has to grant the employee holiday pay of 10.2 % 
of his/her annual salary (for employees over 60 years an additional 2.3 %).  
 
Source: Federal Agency for Foreign Trade 

Wage/Salary 
In Norway the average gross monthly salary of permanent employees lies around 3,800 Euro, with 
specialist employees in industry with a university or college qualification commanding up to 5,500 
Euro. Skilled tradesmen working in industry earn around 3,000 Euro gross per month. Unskilled la-
bourers earn on average approximately 2,800 Euro gross per month. Regional discrepancies between 
salaries are also considerable in Norway. People living in Oslo and the neighbouring region Akershus, 
have a considerable head start, followed by the regions Rogaland and Buskerud.    
 
Source: Federal Agency for Employment 

Termination of Contract 
During the trial period which can be contracted to last up to 6 months, both employee and employer 
may terminate the contract giving 14 days’ notice. After the trial period Norwegian employment law 
differentiates between a contractual notice of dismissal (“oppsigelse”) and extraordinary notice of dis-
missal (“avskjedigelse”) (see chapter XII, § 56 et seqq. of the law). Termination of contract has to be 
made in writing.  
 
Notice periods for contractual notice of dismissal depend on the length of time the employee has been 
employed in the company (job tenure) as well as on his/her age. Insofar as no other written agreements 
exist, if job tenure was less than 5 years the legal notice period of one month applies. For job tenures 
of between 5 and 10 years the notice period is 2 months, and for job tenures of over 10 years at least 3 
months. Has the employee reached his/her 50th, 55th or 60th birthday, and has he/she been working at 
least 10 consecutive years for the same company, the legal notice period increases to 4, 5 and 6 months 
respectively.  
 
The three latter legally-binding notice periods only apply to the employer. The employee can terminate 
the contract giving a notice of at least 3 months. All notice periods mentioned here come into force on 
the first day of the months following the termination. It is generally possible to shorten the notice pe-
riod to 14 days’ notice, if the termination of contract is the consequence of closure due to force majeur, 
as a result of misfortune or any other unpredictable event, as long as they render continuation of busi-
ness operations impossible. This short notice period, however, does not apply in the event of the death 
of an employer or in case of bankruptcy. Immediate (extraordinary notice of dismissal) is also possi-
ble. It can only be applied, if the employee has committed a gross breach of duty or is guilty of an-
other, severe breach of the terms of his/her employment contract. Before termination of contract is 
made, the employer must discuss the termination with the employee to give the reasons for the termi-
nation. Employment law contains binding regulations with regard to the protection of employees from 
unjustified terminations of employment. A contractual notice of dismissal is thus only permissible, 
when it is justified through reasons connected with either the business, the employer or the employee. 
Such reasons are, amongst others, disloyalty, breach of confidence, lack of cooperation, unauthorised 
absences from work, the failure to fulfil allocated tasks or – so long as no other re-positioning of em-
ployees are possible within the company – layoffs due to rationalisation of operations.  
 
Source: Federal Agency for Foreign Trade 
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Social Conditions 

Social Security System 
Every Norwegian citizen and everybody, who works in Norway, is automatically part of the National 
Norwegian Social Security System, a state-run insurance system that entitles its members to pension 
payments (e.g. old-age pension, surviving dependants’ pension, invalidity pension) as well as financial 
state support in connection with industrial accidents, accidents and illnesses, pregnancy, birth, single-
parents and funerals. Together with the insurance system of family assistance and the financial assis-
tance paid to parents of small children (kontantstøtte), the national insurance system constitutes the 
most important insurance system in Norway.  

 
At the end of 1999 approximately 1.1 million people were in receipt of social security benefits as the 
main source of their income, included in this figure were around 900,000 old-age pensioners. In 1999 
the total amount of social security benefits paid out amounted to 162 billion NOK, 13.6 % of the GDP 
and about 34.3 % of the national budget. The national social security system is financed by contribu-
tions from employees, self-employed and other insured groups, as well as from employer contributions 
and public grants.  
 
National social services first came into being during the 18th century. Before then it had been the fam-
ily’s obligation, or that of the Church or individual communities, to look after the poor, the weak or the 
aged. The expansion of the social services and of national insurance systems is closely linked to the 
processes of industrialisation. Industrialisation brought with it new health risks, required greater mobil-
ity and weakened old family structures. At the same time, however, it created the economic basis for 
social reforms. The Norwegian accident insurance for factory workers from the year 1895 was gradu-
ally also applied to other professional sectors, followed by the introduction of sick pay, old-age pen-
sions (1936), unemployment benefit (1939), assistance for occupational invalidity (1960) and assis-
tance for widows and single mothers (1964). In 1967, the social services that had been introduced be-
fore the 2nd World War, were pooled together as the National Social Security System. Benefit pay-
ments from the system depend on the number of ‘pension points’ that every individual has accrued.  
 
Source: Aschehoug and Gyldendals Norwegian Encyclopaedia / Kristin Natvig Aas 
(http://www.norwegen.no/facts/living/insurance/insurance/htm) 
 

Demographics 
The average age is only 37.7 years, which makes the Norwegian population relatively young compared 
with other nations (Germany: 39.8 years): 
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Life expectancy is relatively high, as well. The average for men is a good 77 years (D: 74.5 years) and 
for women just under 82 years (D: 80.5).  

Population Composition 
95.9 % are Norwegians, which also comprise the minorities of approx. 40,000 Saami (Lapps) and 
approx. 10,000 Fins (Kvener). Foreigners make up 4.1 % (0.6 % Swedes, 0.4 % Danes, 0.3 % Bos-
nians, 0.2 % Pakistani, 0.2 % British and others) (Stand 2001) of the population. 75 % of Norwegians 
live in cities.  

Labour Market 
During the second half of 2005 unemployment figures were, in line with seasonal fluctuations, stable. 
From January to February 2006 unemployment figures rose slightly after having fallen slightly the 
previous month. At the end of February 96,900 people (4.1 %) were registered unemployed with Aetat 
(Norwegian Job Office).  
 
So far in 2006 the increase in new job seekers has been well below last year’s levels. The development 
of job offers in the labour market shows also a more stable tendency. This strengthens the impression 
of a more stabilised labour market after almost three years of rising unemployment according to a 
press report by Aetat Job Office Director, Inger-Johanne Stokke.  
 
Industry has recorded a decline in unemployment over the last few months, after an increase during the 
first half of 2005. For example, mechanics and unskilled workers in the industrial sectors now find an 
improved job market situation.  These are professions that had only a few months before unemploy-
ment rose heavily.   

 
 
The figures for February 2006 show that unemployment in ICT professions is now growing slower. 
Job vacancies in these areas are increasing, too.  
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Unemployment is highest in the age group of 20-24 year-olds. Particularly hard hit are men in this age 
group with a 9.5 % share of the unemployment rate. By comparison, the unemployment rate for 
women in this age group lies at 5.1 %.  
 
Source: Norwegian Embassy in Germany (www.norwegen.no) 
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Education System  
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Factsystem  
Of Norway’s 4.5 million inhabitants 900,000 are currently completing school education. These are 
supplemented by a further 1 million people, who participate in adult education every year. These fig-
ures attest to Norway’s very high standard of education: In 2002 86 % of all Norwegians between 25 
and 64 years of age had completed a nine-year school education, 55 % completed upper secondary 
education, and 31 % have a higher education qualification.  
 
The number of pupils in public primary schools and in lower secondary education in the academic year 
2003/4 is also higher than ever before with 600,000 pupils. In addition, 160,000 students were regis-
tered at public upper secondary education institutions. Not included in theses figures are approximately 
21,000 pupils and students, who are studying at private institutions at all levels of education. The pub-
lic higher education providers currently have around 200,000 registered students. A proportion of 
15,000 Norwegian students receive financial assistance from a National Credit Fund for Education to 
complete their study abroad.  
 
The total expenditure for education in Norway amounts to 6.4 % of GDP, compared with 5.5 % in 
other OECD countries.  
 
Norway has roughly 3,300 primary schools and schools within the lower secondary level with a total 
of approximately 67,000 teachers. Around 600,000 pupils are studying at this level of the Norwegian 
education system.  
 
Added to these are approx. 500 secondary schools with a total of almost 27,000 teachers and 32,000 
apprentice teachers, educating around 170,000 pupils.  

Mandatory School Attendance  
The mandatory school attendance in Norway is 10 years, with children starting school at the age of six. 
The Norwegian school system is standardised by way of a mandatory national curriculum. Education 
in primary schools and in lower secondary schools is available to everybody and takes each person’s 
individual needs into consideration. The intention is to help all children and young people to gain the 
general education and basic values that exist within Norwegian’s cultural framework and to ensure 
equal access to knowledge. Mandatory school attendance applies to primary schooling consisting of 
the lower elementary level (Year 1 to 4), the upper elementary level (Year 5 to 7), and the lower sec-
ondary level (Year 8 to 10). 
 
Upper Secondary Level 
Education at upper secondary level comprises all study programmes that lead to an educational qualifi-
cation that is somewhere between lower secondary education and higher education. Legislation 
from1994 guarantees every person between the age of 16 and 19 the right to a three-year-long educa-
tion at upper secondary level, which either ends in a qualification giving access to university, a voca-
tional education or a lower-level qualification. All persons are guaranteed entry in one of the three ba-
sic educational strands, which they have chosen beforehand, and further education courses in the same 
area for another couple of years.  
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Vocational Education 
In contrast to Germany, Norway does not have guaranteed apprenticeship places. Vocational education 
that eventually ends with one of approximately 220 recognised professional qualifications, last be-
tween three and four years depending on the profession, whereby 2 years serve to learn the fundamen-
tals of the given profession. Trainees, who know which profession they want to learn, start their train-
ing immediately. In the second year a deepening of knowledge in one of the 15 professional directions 
takes place. Lessons contain both profession-specific theory and general education content. This is fol-
lowed by 2 years of practical learning in a company that trains apprentices, split into one year of prac-
tical training/work experience and one year of actual ‘working in practice’. The apprenticeship con-
cludes with a final exam and leads to the “trade and journeyman’s certificate”. Those who want to 
build further on this have the opportunity to add a further year to gain Access to Higher Education.  

Higher Education 
The higher education system comprises of a university and a non-university sector. Norway has a total 
of 4 universities. The eldest (founded 1837) and largest (38,000 students) is the University Oslo. In 
addition there are 6 specialist university-standard institutes and two art academies. All universities and 
university-standard institutes are state-run. There are 26 state-run colleges/high schools (Hogskolen).  
They offer short and vocational study courses. Study duration lasts between two and four years. The 
programme of study comprises apart from teacher and engineer education also courses at university 
level. Three colleges have the right to award doctorates. In addition to the state-run or public colleges, 
Norway has also around 20 private colleges that receive public funding. In accordance with the Bolo-
gna Declaration the European credit transfer and accumulation system (ECTS) and the “Bachelor” and 
“Master” qualification have been adopted. For some courses (medicine, veterinary medicine, psychol-
ogy and theology) other academic titles are going to be used.  
“Hogskole Candidate” is the award for successful completion of a two-year course at a public “Hog-
skolen” or at a private education provider outside the university sector. 
 
The Bachelor degree commonly takes three years and can be studied at all public and private educa-
tional institutions both in the university and non-university sector. A Master’s can be gained at all pub-
lic universities, at some public Hogskolen and some private education providers. The access require-
ment is a Bachelor degree. A Masters course takes 1 ½ to 2 years. The PhD or study for a doctorate re-
quires a Master’s degree first. It is offered by all the public universities, three of the public Hogskolen 
and a select few of the private education providers. In order to gain the doctorate a dissertation has to 
be compiled, which must be publicly defended.  
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Negotiating in Norway 
Punctuality is an absolute must in Northern European countries. Weekends are taboo as far as business deal-
ings are concerned and appointments after 4 p.m. are not particularly welcome. The Danes neither appreci-
ate being disturbed during their lunch break between 11.30 and 14.30, nor do they like doing business dur-
ing the months of July and August. It is quite likely to be ‘mission impossible’ to find anyone available for 
business in Scandinavian countries during the summer months. Most companies close for 6 to 8 weeks in 
the summer in order to enjoy what little sunshine there is in the North.  
 
Norway is not an EU-member, but it is in the NATO. The country is proud of its independence and is quite 
sceptical towards “larger” countries. One of the reasons: the German occupation during World War II. 
Avoid political talk and don’t boast with German economic power! 
 
In Scandinavian countries hierarchies in companies are of great significance. You should therefore always 
address your business partner with his/her company title (e.g. Director Everyman, etc.).  
 
When in Norway or Denmark, avoid topics concerning European integration or alcohol. It is recommended 
to talk about the scenery, Ibsen or Grieg instead.  
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Links 
http://tiscali.co.uk/references/encyclopedia/countryfacts/norway.html 
http://www.ssb.no/de/ 
http://www.norwegen.no 
http://www.europa.eu.int/comm/eurostat/ 
http://cia.gov/cia/publications/factbook 
http://auswaertiges-amt.de/www/de/laenderinfos/ 
http://www.eurydice.org 
http://odin.dep.no/odin/tysk/ 
http://www.ssb.no/en/subjects/00/minifakta_en/ty/index.html 
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Basic Vocabulary 
To say hello, introductions, to say good-bye  
Hello god dag 
Good-bye farvel 
What’s your name? hva bety De? 
My name is Max Everyman jeg betyr Max Mustermann 
My name is Max/My surname is Everyman min etternavn det er Max 
How are you? hva går det an De? 
Very well, thank you. And you? takker god 
Pleasure (Nice to meet you). altfor glad ( fint De kjenne altfor le-

se lekser ) 
Happy Birthday! gratulerer med fødselsdagen   
  
Communicating  
I don’t understand jeg begriper ikke 
I don’t speak Norwegian. jeg konverserer ikke noen norsk 
Do you speak German/English/French? konversere De tysk / engelsk / 

fransk? 
  
Small words  
Thank you/ thank you, too takk / takk i like måte 
Please, here you are anmoder / anmoder fint 
Yes ja 
No nei 
Good god 
Bad dårlig 
I don’t know jeg hvit ikke 
  
Apologising  
Please excuse me unnskyld 
  
Personal Details  
First Name fornavn 
Surname etternavn 
Address adr. 
Telephone number telefonnummer 
Email e-post 
Nationality nasjonalitet 
Citizenship statsborgerskap 
Age alder 
Date of Birth/ Place of Birth fødselsdagen oder bursdag / 

fødested 
Occupation profesjon oder yrke 
Professional qualification opplæring 
Single, married, divorced, widow/widower ugift , gifte , skilt , enke / enkemann 
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